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Selection

Policy All agencies shall select from the pool of the most qualified persons to fill
vacant positions. Employment shall be offered based upon the job-related
qualifications of applicants for employvment using fair and valid selection
criteria and not on political affiliation or political influence.

Definition- Political affiliation & political mfluence: For the purposes of this
policy, political affiliation is the membership in, participation in, of support
of, a particular political party, group, or candidate. Political influence occurs
when polifical affiliation tmpacts the decision to hire or not to lure and the
selection decision was not based on fair and valid selection criteria

The selection of applicants for vacant positions shall be based upon a relative
consideration of theiwr qualifications for the position to be filled. Using fair
and wvalid selection criteria, the agency shall review the credenfials of each
applicant and determune who possesses the muininmm qualifications. From
those applicants who meet the muninmim qualifications, a pool of the most
qualified candidates shall be idenfified. The pool of the most gqualified
candidates shall be those mdividuals determnuned to be substantially more
qualified than other applicants. The mdividual selected for the position must
be chosen from the pool of the most qualified applicants.

Selection procedures and methods shall be validly related to the duties and
responsibilities of the vacancy to be filled. The Office of State Personnel will
provide technical assistance, upon request, to agencies wishing to design or
review selection procedures.

http://www.osp.state.nc.us/manuals/manl_2.html



http://www.osp.state.nc.us/manuals/man1_2.html
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EMPLOYMENT-AT-WILL

The term "Employment-at-Will" simply means that unless there is a specific law to protect employees
or there i1s an employment contract providing otherwise, then an employer can treat its employees as it
sees fit (including the assignment of demeaning tasks) and the employer can discharge an employee

at the will of the employer for any reason or no reason at all. It is also up to each employer to decide if
its employees may see their own personnel file or not

The most commaon protected categories are those that protect an employee’s ciil rights based on age.
race, sex, religion, national origin, color, disability [including the Americans with Disability Act (ADA)],
or pregnancy. For questions or information on these protected categories, you need to contact the

http://www.nclabor.com/wh/fact%20sheets/eaw.htm



A Wake County middle school teacher has been suspended following complaints about disparaging
comments she made about her class, Christianity and Southern culture on her Facebook page.
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Religious conflict leads to teacher's suspension
BY T. KEUNG HUI - STAFF WRITER Hostility the point
AWake County middle school teacher has been suspended following complaints about disparaging Teacher trampled
comments she made about her class, Christianity and Southern culture on her Facebook page. Religion News in Brief
Missed opportunity

Melissa Hussain, an eighth-grade teacher at West Lake Middle School in Apex, wrote on her Facebook
page that it was a “hate crime” that students left a Bible on her desk and how she “was able to shame her
kids™ over the incident. Her Facebook page included comments from friends saying that the parents of
Hussain's students were “bigoted, stupid and uncaring.”
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Some parents were angry that she was allowed to stay in the classroom, leading them to complain to

school board members on Friday. Hussain was later told to leave her classroom on Friday and is not back 1. Citing conscience, Wake schools chief resigns
atthe school. . . i

. State auditor is behind on her property taxes

Greg Thomas, a Wake schools’ spokesman, said Hussain has been suspended with pay. But he said he . UNC struggles in Ga. Techloss

couldn't discuss the reason for the suspension because of employee confidentiality rules. School

administrators say they are still investigating the situation. - Gauging Pack's troubles
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. State auditor is behind on her property taxes
Hussain could not be immediately reached for comment today.
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http://www.newsobserver.com/2010/02/15/340805/wake-teacher-suspended-after-facebook.html

A survey byCareerBuilder.conof about 2,700
executives in America last year found4bé&t
| ooked at jJjob candi «
pages as part of their research, mode than a
third of those had unearthed information there
that put them off hiring someaone



http://www.careerbuilder.com/Article/CB-1337-Getting-Hired-More-Employers-Screening-Candidates-via-Social-Networking-Sites/?cbsid=700aa60ac6cb41af997a2faf90536d90-320758439-VN-4&ns_siteid=ns_us_g_survey_by_careerbuild_&ArticleID=1337&cbRecursionCnt=2

So, what are
employers
looking at?
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